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* The overwhelming experience of
women i a socvety dominated by men 13
that of being stlenced.’

I think we can agree that much of our western
understanding of ‘patriarchy’ is transmitted by
popular culture. It makes sense that an order of
power passed down through centuries and across
continents has an identity formed through mass-
media, with a familiar (almost compulsory)
presence in period TV shows and films. When I
mentioned this article to a couple of friends, their
response was: ‘Oh, like Madmen.” Chat then
inevitably meandered to that Margaret Atwood
phenomenon on Netflix.

The past, or dystopian past, is a safe place to
explore the imbalance of power isn’t it? Because
we've almost won that battle, right? (Ahem,
wrong.) After all, in the West, we've witnessed
several waves of action to redress the balance...
from “Votes for Women’ to equal pay and
reproductive rights rallies to models and
musicians owning the power of their sexuality
while adhering to the media’s fetishes. And then
there’s the most recent renaissance of Feminism.
Just as early Millennials were beginning to echo
their Dads in associating feminism with bra-
burning and the ridiculous (I was in that student
common room), humanitarian organisations
reopened our eyes to global issues such as FGM
and child-marriage. This, conflating with whistle-
blowing in the entertainment industry and more
widely broadcast approaches to gender as a
spectrum, has inspired policy-making in UK
organisations. Our schools touch on
representation and stereotyping in PSE and
celebrities make statements on current injustices
that are watched almost as much as the films and
TV shows in which they star.

The narrative in both these worlds (fictitious and
reported) unfolds like this - Men, being the
aggressors, inherited power and have, throughout
centuries and decades, upheld practices to
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maintain that power at the systematic cost of
women’s potential, happiness and basic human
rights. We know this narrative to be true while
acknowledging that many men have bucked this
trend . It is a broad statement and by taking in
huge swathes of history should be. I also admit
that the phrase being the aggressors’ is my
understanding of how patriarchy has endured
and not everyone’s. There is the power of
institutional habits, passed down from generation
to generation like an irreligious religion. Maybe
sticking to the narrative above, and it’s familiar
sub-plots - *Woman works and fights hard to
break glass-ceiling, *Woman is forced to marry
old, rich, disgusting man against her wishes, *
Woman is exiled from her community following
pregnancy and abandonment by man...are cultural
habits/conventions too. But some stories of ‘now’
are so self-reflective, insidious and economically
sensitive (‘audiences won’t pay money for it’) that
we still shy away. I want to talk of something
‘small’ and close to home - the nuances of female
relationships and specifically, how women
facilitate or enforce patriarchal values at work.

At some point in recent history, (before working
for my current employers), I experienced a
parallel trajectory to a friend working in the
finance sector. We will call her Amy. Amy and I
were aligned - both experienced, intelligent
graduates in our mid-thirties who had branched
out into new professional disciplines with new
roles to match. To paint a social-economic picture
of us, we were mid-career millennials working for
privately owned companies in that little
publicised area of the UK, the East Midlands. We
were, and are, also conscious feminists, who
actively support women and girls in our
communities to explore their talents and be
ambitious.
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